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Your team is the backbone of your practice, so when it 

comes to making an addition – you want to be sure that 

you get the right people onboard. Here are a few tips to 

make your life easier when it comes to the recruitment 

process! 

 

1. Use your network 

Everyone knows everyone in Optics, it’s one of the 

great things about our industry and is often the fastest 

and most effective route to filling your vacancies.  

 

You should also open this up to your team. Hakim 

Group has a referral scheme where your teams can 

receive up to £1000 if one of their referrals is 

successfully placed at your practice. 

 

Follow this link to complete a referral: 

https://www.hgcareers.co.uk/referral  

 

Click here to read the terms & conditions: 

https://www.hghelphub.co.uk/en/article/refer-an-

optical-superstar-terms-conditions  

 

 

2. Stay ahead of the curve 

The industry standard notice period is 3 months.  

 

Consider the time it takes to search for, identify, and 

assess potential candidates and you could be looking 

at 5-6 months before the dream candidate walks 

through your door.  

 

By keeping an eye on factors such as seasonal 

demand, upcoming retirements, team-mates going on 

maternity leave etc. you can notify the HG recruitment 

team of a vacancy much further in advance.  

 

This really does make a difference and means that you 

should get that dream candidate right when you need 

them, or even sooner! 

 

 

 

3. Set the best example you can 

As mentioned in point one, everyone knows everyone, 

so take this into account when interviewing candidates, 

as recruitment is always a two-way process.  

 

Your practice is being assessed just as much as the 

candidate is, and if you leave a poor impression, or fail 

to provide constructive feedback to candidates – that 

could spread further than you might like it too.  

 

Conversely, if you give candidates a fantastic interview 

experience and constructive feedback, it may mean 

the difference between landing the top candidate or 

losing them to another offer.  

 

This is your opportunity to demonstrate how great your 

team and your practice is! 

 

4. Don’t be afraid to ask questions 

At HGHQ, it’s our job to make your life as easy as we 

can. If you haven’t interviewed for a while, aren’t sure 

on current salary ranges, or need advice on 

succession planning etc. Then get in touch with the 

recruitment team. We have the answers you need, and 

we’ll take you through the process one step at a time 

 

5. Speak to our recruitment team 

Our team are here to answer all your recruitment 

questions: 

Aadil Ahmad – 07958 349 226 – 

aadil@hakimgroup.co.uk  
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Spencer Grout – 07737 715 282 – 

spencergrout@hakimgroup.co.uk 

 

Zach Hughes – 07411 619 131 

zachhughes@hakimgroup.co.uk  
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